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DO YOU WORK FOR CARDIFF COUNCIL ?

If so, please let your doctor know that you have access to the following services:

•In house Occupational health to assist with phased return to work and reasonable 

adjustments.

•Employee Assistance Programme offering 24/7 telephone counselling and a 

health and well being website.

•Employee face to face counselling service where appropriate.

•Physiotherapy treatment to aid an early return to functional capability and work. 

•During your appointment let your doctor know about these services to enable 

them to reach a decision about your fitness for work.

GP Slide / Poster 
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GP Letter
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Dear Dr,

I am writing to raise awareness of our Occupational Health Department at Cardiff 

Council.

Any patients of yours who work for Cardiff Council will have access to counselling 

including CBT and physiotherapy services. We have an Occupational Health 

Department staffed by experienced and qualified staff who are happy to help with 

phased return to work programmes and reasonable adjustments for those who meet 

the criteria of disability under the Equality Act 2010 and also for those only needing 

short term adjustments following a temporary change to their health status.

Please could you consider sign posting your patients to us who are unwell and who 

work for Cardiff Council as we are trying all that we can to facilitate an early return to 

work where possible.

Many Thanks

Paul Orders 
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ivity  

Guidance & I
nformation 

 

Purpose  

The aim of th
is guidance is

 to provide inf
ormation, pro

mote, 

support and e
ncourage em

ployees in pa
rticipating in p

hysical activit
ies, to help 

employees un
derstand the 

benefits of ph
ysical activity 

and to raise a
wareness the

 

benefits of ph
ysical activity 

as part of the
 Councils Hea

lth and Wellbeing Strat
egy.   

The Council i
s committed t

o promoting t
he workplace

 as an importa
nt setting in 

which people
 can increase

 their awarene
ss of, and imp

ortance of ph
ysical activity

 to 

benefit their h
ealth and pro

tect against ill
ness. The wo

rkplace is an 
important sett

ing 

in which peop
le can increas

e their levels 
of activity to b

enefit their he
alth and prote

ct 

against illness
.  

It is the respo
nsibility of line

 managers, h
ealth and wel

l-being group
, HR and 

Occupational
 Health to pro

mote physica
l activity in the

 workplace.  T
he health and

 

well-being gro
up will be res

ponsible for d
riving forward

 any actions a
nd updates, if

 

you have any
 suggestions 

in the way the
 organisation 

can improve p
lease send yo

ur 

suggestions t
o employeevo

ice@cardiff.gov.uk
   

Did you kno
w? 

Employees en
gaged in phys

ical activity in
itiatives have 

reported grea
ter enjoyment

 

of their work, 
improved con

centration and
 mental alertn

ess and impro
ved 

cooperation a
nd rapport wit

h colleagues.
 

For general h
ealth benefits

, adults shoul
d achieve a to

tal of at least 
30 minutes a 

day 

of at least mo
derate intensi

ty physical ac
tivity on 5 or m

ore days of th
e week. The 3

0 

minutes of ph
ysical activity 

can be achiev
ed either by d

oing all the da
ily activity in 

one session, 
or through se

veral shorter b
outs of activity

 of 10 minutes
 or more.  

Moderate phy
sical activity in

cludes activiti
es such as:  

• brisk walking 
 

• housework 

• cycling 

• gardening 

• dancing  

• as well as par
ticipation 

in sport and fo
rmal exercise

.  

Health and Well-being Directory 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
Generic Links 

 
HR A-Z 

Occupational Health 
DEWIS Employee Assistance Programme 

 
 

Mental Health and 
Wellbeing  

Alcohol and Drugs   

 
Other Support Services   

 

Long Term &  
Terminal Illness   

Work Life Balance   

Trade Unions 

Smoking 

 
Physical Activity & 

Nutrition   
 

Employee Networks    
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